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Participants will be able to:

1. State at least (3) strategies to 
challenge the exceptional student

2. Articulate at least (3) 
strategies to support the 
struggling student

3. Identify at least (1) educator 
self-assessment tool to navigate a 
challenging FW experience

OBJECTIVES



ACTIONS TO PREDISPOSE ALL TO SUCCESS
◼ WEEKLY OUTLINES (8 WEEKS FOR OTA STUDENTS/12 WEEKS FOR OT STUDENTS)

◼ SITE SPECIFIC LEARNING OBJECTIVES (SSLOS)

◼ STUDENT MANUAL

◼ IF STARTING A FW PROGRAM-VISIT AOTA AND PRFWCC WEBSITES FOR RESOURCES 

◼ STUDENT EVALUATION OF FW EXPERIENCE (SEFWE)

◼ LEARNING STYLES, OR COMMUNICATION PREFERENCES

◼ ATTEND WEBINARS AND TRAININGS

◼ COMPLETE THE AMERICAN OCCUPATIONAL THERAPY ASSOCIATION SELF-
ASSESSMENT TOOL FOR FIELDWORK EDUCATOR COMPETENCY (SAFECOM)



RECORD WEEKLY SUPERVISION MEETINGS

◼ PRFWCC WEBSITE 
◼ ESSENTIAL TO 

MAINTAIN RECORDS 
OF WEEKLY 
SUPERVISION 
MEETING LOGS FOR 
LIABILITY PURPOSES

(Costa 2015)



AOTA FIELDWORK PERFORMANCE 
EVALUATION (FWPE)

◼ Measures entry-level 
competence

◼ Rated on a 4 point scale: 
◼ Exemplary

◼ Proficient 

◼ Emerging 

◼ Unsatisfactory 

(AOTA, 2003; AOTA 2020) 



The Self-Reflection Sandwich - Leadership Freak

SELF-REFLECTION

https://leadershipfreak.blog/2018/10/04/the-self-reflection-sandwich/


FIELDWORK AND CAPSTONE DIFFERENCES



DOCTORAL CAPSTONE OVERVIEW

Doctoral capstone is
◼ Individualized
◼ Collaboratively designed, student-centered
◼ Mentored experiential learning opportunity
◼ Integral part of the program’s curriculum design

Goal: provide an in -depth experience to one or more of the following
◼ Clinical practice skills
◼ Research skills
◼ Administration
◼ Leadership
◼ Program and policy development
◼ Advocacy
◼ Education
◼ Theory Development

Consists of two parts:
◼ Capstone project
◼ Capstone experience 

(ACOTE, 2018)



CAPSTONE PARTS

Capstone Project
◼ Individual project that demonstrates synthesis and application of 

knowledge gained
◼ Preparatory activities:

◼ Literature review
◼ Needs assessment
◼ Goals and objectives
◼ Evaluation plan

Capstone Experience
◼ Individual capstone experience 
◼ Minimum of 14 weeks (560 hours)
◼ Mentored practice setting

(ACOTE, 2018)



CAPSTONE TEAM



LITERATURE REVIEW 
CHARACTERISTICS OF EXCEPTIONAL STUDENTS

A successful fieldwork student:
◼ Seek and respond well to feedback, 

openness to constructive criticism
◼ Inquisitive, confident, and take 

initiative
◼ Demonstrates high emotional 

intelligence, maturity, 
professionalism, personal 
responsibility, problem-solving

◼ Self-directed and demonstrates 
leadership

◼ Builds positive therapeutic 
relationships

◼ Demonstrates strong 
communication, organization, and 
interpersonal skills

◼ Takes risks, actively experiment with 
sound judgement and safety

◼ Know when to ask for help
◼ Collaborate effectively

◼ Exhibits a commitment to the 
profession

◼ Balances productivity, leisure and 
rest, and demonstrate strong time 
management skills

◼ Demonstrate clinical competence

A successful capstone student:
◼ Confident
◼ Perceived self-efficacy
◼ Communicates effectively
◼ High emotional intelligence
◼ Demonstrates maturity and 

independence
◼ Open to self-directed learning
◼ Open to self-regulated learning

(DeIuliis & Bednarski, 2020; Mason et al., 2020; Patterson & D’Amico, 2020;  Campbell et al, 2015)



STRATEGIES FOR THE EXCEPTIONAL STUDENT

Create additional options for student to expand skills:

 Observe other discipline(s) & compare & contrast to role of OT
 Watch a surgical procedure & present to staff
 Complete FW at multiple sites or combine experiences across 

multiple populations (6/4 weeks with Peds; 6/4 weeks with Adults).
 Complete EBP Research or CAT/CAP
 Submit a call for papers to present at local, state, or national 

conference
 Orient and/or train incoming students 
 Consider use of Intraprofessional Model 
 Conduct a SWOT Analysis -Needs Assessment
 Create  presentation or infographics to market services to 

stakeholders



LITERATURE REVIEW
CHARACTERISTICS OF STRUGGLING STUDENTS

❏ Rigidity of thinking
❏ Lack of psychological insight
❏ Discomfort with the ambiguity that accompanies clinical reasoning
❏ Difficulty interpreting feedback and learning from mistakes

❏ Unable to cease using strategies that did not produce results
❏ Not able to adopt new, more functional concepts

❏ Externalization of responsibility
❏ Discomfort with the physical handling of patients
❏ Dependence on external measures of self-esteem
❏ High stress in response to scheduling and supervisory changes
❏ Difficulty accepting that more than one treatment method was appropriate for the 

same clinical problem
❏ Overestimates or underestimates their abilities to meet clinical and professional 

challenges
❏ Difficulty differentiating between constructive feedback of clinical performance and 

personal criticism
❏ Difficulty with Problem solving, clinical reasoning, and responding to feedback

(Gutman, McCreedy, & Heisler, 1998; James & Musselman, 2005; Greiner, 2015)



LEARNING CONTRACTS/LEARNING SUCCESS 
PLANS



LEARNING CONTRACTS/LEARNING SUCCESS 
PLANS



STRATEGIES FOR THE STRUGGLING STUDENT

THE BASICS:
◼ IDENTIFY AND REPORT PERFORMANCE CONCERNS EARLY
◼ COLLABORATE WITH ACADEMIC FW COORDINATOR OR DOCTORAL 

CAPSTONE COORDINATOR 
◼ ESTABLISH LEARNING CONTRACT/LEARNING SUCCESS PLAN

GO A STEP FURTHER:
◼ USE AN EDUCATOR SELF-ASSESSMENT TOOL

◼ HAVE I TAKEN THE RIGHT STEPS TO SUPPORT THE STUDENT THUS FAR?
◼ ARE THERE MORE FACTORS I SHOULD BE CONSIDERING?

◼ USE THE FEEDBACK FROM THE EDUCATOR SELF-ASSESSMENT TOOL
◼ MAKE MODIFICATIONS TO IMPROVE STUDENT LEARNING
◼ GAIN EDUCATOR CONFIDENCE FOR DECISION MAKING



STEP 1: 
ENVIRONMENT - STUDENT - EDUCATOR





STEP 2:
FINAL DECISION
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Survey
We would like your feedback and suggestions to guide future offerings



CONTACT US
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